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of their faculty’s market value by CIP code. OSU is the main Faculty Salary Survey used
by UAF.

CUPA is the abbreviation for the College and University Professional Association
for Human Resources, an association that produces several annual salary surveys. The
previous UAFT faculty union used the CUPA Community College/2-year Salary Survey
as the indicator of their faculty’s market value by CIP code.

The University of Alaska, including UAF, reports its faculty salary to both CUPA
and OSU annually.

Note: UAF uses only OSU Salary to determine salary range for faculty.

UAF’s Carnegie Classification is RU/H (Research University — high research
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Q. What do I do if no CIP code was identified on the Job Request Form?

A. The dean/director will need to assign one (based on what they reasonably expeixp3 0.376 0.573 rg0.133 0
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