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Chapter I: Definitions

As used in these procedures, unless otherwise specified, the following terms shall mean:

1. “University system, University of Alaska, University of Alaska system”  The public
universities and community colleges of the State of Alaska referenced collectively as
a system of higher education.

2. “University”  University of Alaska Fairbanks.

3. “Board of Regents”  The Board of Regents (BOR) of the University of Alaska
System.

4. “President”  The chief executive officer of the University of Alaska System and of
the BOR.

5. “Chancellor”  The chief executive officer of the University of Alaska Fairbanks.

6. “Campus Director”  The chief executive officer of one of the community colleges
within the University of Alaska system. At UAF, “Campus Director” means Director
as used in AS 14.40.590 and reports to the Vice Chancellor of Rural, Community
and Native Education.

7. “Faculty”  Those persons who have accepted and hold appointment to academic rank
or special academic rank.

8. “Academic Ranks”  Ranks held by persons having the title of professor, associate
professor, and assistant professor. These titles denote academic rank exclusively. The
title of instructor may also be a title of academic rank at the discretion of the policies
and procedures approved for each university, or when included in the description of
membership in the relevant Article of a collective bargaining agreement. Faculty
holding academic rank are eligible for promotion and tenure. Non-tenure track
faculty also hold academic rank, and are eligible for promotion.

9. “Special academic ranks”  Ranks held by persons having the following title and the
qualification specified: instructor, lecturer, post-doctoral researcher, and research
associate academic.

a. “Lecturer”  Employed to teach full- or part-time.

b. “Instructor”  A person employed to teach and perform other faculty functions
as assigned.
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c. “Post-Doctoral Researcher” A person holding a terminal degree who is
engaged in a temporary period of mentored research and/or scholarly training
for the purpose of acquiring professional skills and possibly being the
Principal Investigator on proposals.



12. “Tenure.”  The status of holding a faculty appointment on a continuing basis
following evaluation and award according to the terms of Chapter IV herein and
BOR Policy 04.04.04.B.

13. “Tenure track position.”  A tenure track position is one which may lead to
consideration for appointment to tenure as described in the policies and procedures
for each university. A tenure track position requires the performan
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Chapter II: Appointment of Faculty

A. Appointment Categories
The following categories of appointment shall be used to fully specify the type of
appointment and associated rights:

a. Type of Position

(1) Tenure track position.  Faculty appointed to tenure track positions either hold
tenure or may become eligible for consideration for appointment to tenure under
the conditions stated in Chapter III and BOR Policy 04.04.04.B. Time spent in
these positions shall be counted towards the maximum time by which a tenure
track appointee must be considered for tenure for continuation of employment.
Faculty appointed to tenure track positions shall have titles of academic rank.
(See also Chapter I, 10 and BOR Policy 04.04.030 A.)

(2) Non-tenure track position.  Faculty appointed to non-tenure track positions have
no rights to consideration for appointment to tenure. Part-time or full-time
appointment in a non-tenure track position shall not count as part of the
probationary period of a tenure-track appointment at the university except by
agreement between the faculty member and the hiring authority at the time of
hire. Credited time so agreed upon shall not reduce the normal time in rank for
the mandatory tenure and promotion review unless specified in the initial letter
of appointment to a tenure track position. Faculty appointment to these positions
shall have titles of special academic rank. (see also Chapter I, 9).

b. Tenure Status
A faculty member appointed to a tenure track position may receive tenure only under
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d. Continuing, Term, and Terminal Appointments

(1) Continuing appointment.  A continuing appointment is one which is expected to
continue unless a faculty member is terminated in accordance with policies
defined in Chapter IV of this document, BOR Policy 04.04.04(C) and in
compliance with the Collective Bargaining Agreements. Continuing
appointments shall be given with appointment to academic rank and tenure track
positions, with or without tenure. A continuing appointment may be appropriate
for an appointment to non-tenure track faculty, in which case continuing
appointments may be made for up to five years in duration. Appointment may be
renewed in the manner specified in Chapter V of this document and BOR Policy
04.04.04, and in compliance with the extant Collective Bargaining Agreement.

(2) Terminal appointment.  A terminal appointment is a term appointment used when
a decision has been made to terminate a faculty member at the end of the next
appointment period, in accordance with the policies in Chapter V of this
document.

(3) Term appointment.  A term appointment is one that is expected to expire at the
end of a specified period of up to five years unless renewed or terminated early
in accordance with P04.04.047, and in compliance with extant Collective
Bargaining Agreement. Such appointments may not be made for periods longer
than five years, but may be renewed.

e. Appointments of Distinction for Faculty

(1) Distinguished and University Professors.  Tenured appointment as Distinguished
Teaching Professor; Distinguished Research Professor, Distinguished Service
Professor, or University Professor may be given by action of the Board of
Regents on recommendation of the appropriate academic unit peer review
committee and concurrence of the chancellor and the president.

(2) Distinguished Visiting Professors.  Appointment as Distinguished Visiting
Professor shall be made by the chancellor, following consideration of
recommendations of the appropriate academic unit peer review committee. Such
appointment shall be reported to the president and shall be a non-tenure track
appointment for a period of time not to exceed three years. These appointments
may be renewed, following the consideration of the faculty.

(3) Professor Emeritus or Emerita.  Appointment as Professor Emeritus or Emerita is
an honor conferred by the chancellor, following consideration of
recommendations by the faculty, upon an outstanding retiree of the university as
described in this document, the document “UAF Regulations for the
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Professor. Service at the rank of associate professor, professor or equivalent
professional experience; and recognized excellence in teaching, in
research/scholarly/creative activity, and in service, to the extent consistent with the
position’s areas of emphasis and the criteria for promotion to this rank.

Exceptions: Exceptional people not meeting the above criteria may be considered
for appointment on a case-by-case basis and must be approved by the chancellor or
chancellor’s designee.

c. Special Academic Ranks:

Qualified Academic Rank Appointments. Degree requirements for these specially
focused appointments are the same as those identified for initial placement of regular
academic rank faculty (Chapter II.C.a. above).

Experience/performance requirements for appointment in a special academic rank
position shall be determined based on performance standards of a quality equivalent
to those required for academic rank, except that they shall apply normally to only
one area of performance.

Other Special Rank Titles: Instructor or Lecturer. Demonstration of







For non-tenure-track faculty members the evaluations performed by the dean,
director or designee shall include explicit statements on progress toward meeting
criteria for promotion in their written evaluations and shall reference the faculty
member’s workload agreement in commenting on progress.

For tenure-track faculty members, the evaluations performed by the dean, director or
designee shall include explicit statements on progress toward meeting criteria for
tenure and promotion in their written evaluations. The dean’s/director’s evaluation
shall reference the faculty member’s workload agreement in commenting on
progress. Based upon review of the faculty member’s performance record, the dean,
director or designee shall approve reappointment or issue notification of termination,
including non-retention and non-renewal, in the manner and by the deadlines set
forth in the extant collective bargaining agreement applicable to the faculty member.

For faculty members with joint appointments, the dean, director or designee of the
school or college of the faculty member’s primary academic appointment or locus of
tenure will arrange a review that assures that the dean, director or designee of the
unit of joint appointment of the faculty member provides a written evaluation of the
faculty member, as appropriate.

2. Fourth Year Comprehensive Review of Tenure-track Assistant Professors

Faculty members who are appointed at the tenure-track assistant professor rank shall
receive a comprehensive and diagnostic review in the fourth year of their
appointment. This review will be conducted by the appropriate academic unit peer
review committee, the dean, director or designee, and the university-wide peer
review committee in accordance with the procedures for evaluation provided by the
extant bargaining agreement. The purpose of the comprehensive review is to assess
progress toward tenure and promotion. The review shall proceed to the provost; it
may proceed to the chancellor at the written request of the faculty member.

The faculty member shall submit a file including the following documents:

a) Current CV;
b) Annual workload assignments for the period under review;
c) A cumulative activity report for the period under review;Annual wy
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faculty member. The dean, director or designee of the faculty member’s primary
academic unit will inform the faculty member of these arrangements.

C. Evaluation Process for Retention, Promotion, Tenure and Post-Tenure Review

1. General Evaluation Criteria

Evaluators may consider, but shall not be limited to, whichever of the following are
appropriate to the faculty member’s professional obligation, as specified in the
workload agreements:
● mas



unit criteria, standards and indices as appropriate. Refer to the Provost’s website for
specific formatting details and mode of submission.

3. Composition of the file.  It is the responsibility of tenured, tenure track and
promotion-eligible non-tenure track faculty members to prepare a file of
materials documenting how the criteria for relevant type of review has been met.

The file shall be comprised of:
● Promotion/Tenure Materials Checklist. This form not only lists the materials

to be included; it also sets forth the sequence in which the materials are to be
assembled in the file. Please note that the form, itself, is the first item in the
file. The unit member should fill in the information requested at the top of the
form and check off those items included at the time the file is submitted. The
checklist resides on the Provost’



a. Publications
b. Publications In Press
c. Professional Creative Activities
d. Sponsored research or projects
e. Other Scholarly Work
f. Conference Participation

5. Public, University and Professional Service
a. Public service
b. University service
c. Professional service

6. Professional Development
7. Honors and Awards

● Self-Evaluation. It is the faculty member’s responsibility to prepare and
include a summary self-evaluation of contributions and achievements within
each of the areas of responsibility required for the position. It provides an
opportunity to describe the assignments and expectations placed upon the
faculty member and their success in meeting them, from their own
perspective. In this self-evaluation, it is appropriate to note any special
assignment or responsibilities and identify the nature of the position as
defined by their workloads. If the member’s duties are strongly weighted in
one area of responsibility, the reasons for this assignment can be explained
here. It is also the appropriate place to note and adequately justify any
exceptions to eligibility or procedural requirements reflected in the
application. Note that the emphasis for this part of the application is
"evaluation."

● Evidence of Effectiveness. The following items should be included.
● Previous Evaluations.
● For unit members undergoing promotion review, include copies of

past evaluations since the date of initial hire or the last promotion, as
applicable.
● For unit members undergoing tenure review, include copies of past

annual evaluations since initial hire.
● Evidence of teaching effectiveness, including summarized teaching

evaluations; other items which may be included are: peer evaluation
of teaching including teaching materials, pedagogical organization as
evidenced through peer evaluation of course syllabi, documented use
of best practices in teaching, evidence of pedagogical training, and/or
evidence that their students meet course learning outcomes.
● Examples/Evidence of research, scholarly, or creative activities.
● Exter

● Exter
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year comprehensive and diagnostic review, and post-tenure review. The unit
peer review committee must include all tenured faculty members from the
discipline in which the candidate is being evaluated, unless said members are on
leave of absence or sabbatical.

The unit peer review committees shall be composed of at least five (5) tenured
faculty at the same or higher rank as the unit member being reviewed, with at least
three (3) at the rank of full professor. In the case in which there are not the requisite
number of senior tenured faculty, the Dean, Director, or designee will appoint a
faculty member at the appropriate rank from another unit, with the consent of the
members of the discipline, department, cluster, or academic unit. Absent such
consent, the Provost shall resolve issues around the composition of the peer
committee.

Unit peer review committees shall develop operational procedures that will be made
available to all unit peer members and (re)approved at the first meeting of each
annual (if held) unit peer review committee. Each unit peer review committee shall
develop written operating procedures in advance of any review of files. A copy of
these procedures shall be submitted to the candidate and the provost prior to review
of any files. Each unit peer review committee must elect a chair at least annually.

Non-tenure track faculty shall have on their peer review committee at least 5
non-tenure track faculty who hold the ranks of either Associate Professor or
Professor within the candidate’s unit will normally constitute the peer review
committee for non-tenure track faculty applying for promotion. At least 3 of the
committee must be at the rank of Professor. In the case in which there are not the
requisite number of senior non-tenure track faculty, the provost may augment a peer
review committee by adding tenured faculty to achieve the minimum number
required if procedures to add additional senior faculty members are not outlined in
the standing unit peer committee operating procedures. Norms for development of
unit criteria, process, and composition of the unit peer committee shall follow the
same rules as those for tenure-track faculty, described below in section 5c.

The unit peer review committee may determine whether discussions shall be open or
closed to the public and the candidate. The vote of the peer review committee,
however, shall be closed to the public and the candidate. The unit peer review
committee vote and written substantive rationale that includes the majority
recommendation and minority opinion, without individual attribution, shall be
provided to the dean, director or designee. A copy of the written statement shall be
provided to the faculty member being reviewed.
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Note*: 4th year comprehensive and diagnostic review files and comprehensive post tenure
review files proceed to the level of the chancellor only at the request of the
candidate.

Dean/Director Level - The dean of the school/college, or the director if the candidate
is in an institute only, in consultation with the joint-appointment dean/director when
appropriate, shall evaluate the file and prepare a written recommendation or a written
summary of the combined dean/director recommendation for or against tenure and/or
promotion of the candidate. In the case of 4th year comprehensive and diagnostic
review files the dean, and director, where appropriate, shall determine if the
candidate is making satisfactory progress toward promotion and tenure and shall
provide a written summary, including recommendations if the progress is not
satisfactory. In the case of post-tenure review the dean and/or director, where
appropriate, shall review the file and provide written comments evaluating evidence
of sustained performance according to the relevant criteria for rank. The dean will
forward the file to the Office of the Provost. The Office of the Provost collects and
maintains all candidate files and provides the university-wide promotion and tenure
review committees access to the files for their review and recommendation.

University-wide Committee Level - The university-wide promotion and tenure
review committee shall provide a recommendation, along with the record of the
committee’s vote and a substantive rationale that includes the majority
recommendation and minority opinion (if applicable), to the provost.

Provost Level - The provost shall review and evaluate all files and make a
recommendation to the chancellor.

Chancellor Level - The chancellor shall evaluate the files and make a decision to
promote or not; and notify the candidate of the decision. The chancellor may
promote qualified faculty members for whom promotion would be consistent with
institutional need, mission, and resources. If the decision of the chancellor is to deny
promotion, the faculty member shall retain current academic rank. Tenure, once
granted, shall not be affected by a change in bipartite or tripartite workload
responsibility.

Candidate Review - The candidate shall have an opportunity to review the
recommendations made at each level and may submit comments regarding
recommendations. Additional materials may be added to the file by the candidate
only as an attachment to the candidate’s response.

d. Constitution and operation of the university-wide peer review committees

BREC Approved February 28, 2019, Endorsed by ADCOM March 29, 2019, FACULTY SENATE Approved
May 6, 2019, revised by FACULTY SENATE February 3, 2020

Page 22 Table of Contents





they are undergoing post-tenure review. During the years when the number of
post tenure reviews needed are small, the provost may decide to conduct the
post tenure reviews by the university-wide promotion and tenure review
committee.

(4) Operating procedures for all university-wide peer reviews

The committee shall elect a chair from its membership. The committee shall
establish operating rules and procedures in advance of review of any files and
submit these to the Office of the Provost.

The chair of the unit peer review committee or their designee will present the
file to the university-wide committee and shall participate in the discussion of
the candidate’s application.

A faculty member serving on a university-wide peer committee and the unit
peer review committee may participate in the review of a unit peer faculty
member’s file at both levels of review, but they shall vote at only one level.

The university-wide peer review discussions shall be open unless a candidate
requests the meeting be closed. The operating rules and procedures must not
override the candidate’s choice of open or closed discussions and the peer
review letter discussion must only reflect the aforementioned information.
The vote of the committees shall be closed to the public and the candidate.
The vote of the committees and o



a. Locus of tenure.  Faculty are tenured within a single academic unit of a
university of the University of Alaska system. Faculty are tenured within a
college-based or school-based discipline of the University of Alaska
Fairbanks, (e.g. anthropology, biology and wildlife, business administration,
music, etc.). Faculty members may transfer with tenure to another academic
unit in the university or another university within the University of Alaska
system only upon the mutual agreement of the faculty member, the
chancellor, and the faculty of the receiving academic unit. For purposes of
this document, “discipline” shall be defined as the traditional academic field
and recent teaching and research record as demonstrated in workload
agreements, annual activity reports, and evaluations.

b. Initial Appointment with Tenure. New faculty who are qualified for the
rank of associate professor or professor and who meet the tenure standard
may be appointed with the simultaneous award of tenure. However, the
decision to award tenure upon initial appointment shall require the same
process of review as required for award of tenure at other times.

c. Year of mandatory tenure review.  A tenure-track faculty member must be
reviewed for tenure in accordance with the following:

(1) After initial appointment to the rank of professor, the faculty member
must be reviewed for tenure no later than the third consecutive year of
service. Appointment to the rank of professor may continue beyond the
fourth year only with tenure. Exception to the mandated time period for
tenure review must be considered for time lost due to medical reasons and
parental leave, in which case the mandated time period should be extended at
the request of the faculty.
(2) After initial appointment to the rank of associate professor, the faculty
member must be reviewed for tenure no later than the fourth consecutive year
of service. Appointment to the rank of associate professor may continue
beyond the fifth year only with tenure. Exception to the mandated time
period for tenure review must be considered for time lost due to medical
reasons and parental leave, in which case the mandated time period should be.
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the rank of associate professor no later than the seventh consecutive year of
service in this rank. Service in this rank may not continue beyond the eighth
year. Exception to the mandated time period for tenure review must be
considered for time lost due to medical reasons and parental leave, in which
case the mandated time period should be extended at the request of the
faculty.

d. Linkage of promotion/tenure for tenure-track faculty. An award of tenure is
concurrent with promotion to associate professor. All tenure-track faculty at
the rank of assistant professor applying for promotion to the associate
professor level shall apply for tenure at the same time.

e. Review for tenure prior to the mandatory year.  A faculty member may
choose to stand for tenure during any year prior to the mandatory year of
review. However, in this case, the faculty member must initiate the request
and notify the dean of their intention to stand before the end of the academic
year preceding the year of review.

f. Withdrawal of candidacy.  A faculty member may withdraw the file from
consideration at any step in the process prior to review by the chancellor,
except in the cases where the tenure review is mandatory or the faculty
member otherwMM
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specified in the initial letter of appointment. If used as a full year for
promotion and/or tenure, it may also be used for sabbatical leave eligibility.
The university administration will notify those eligible faculty members of
this option at the time of initial appointment.

Leave of Absence - All consecutive years of service, including periods of
leave of absence at full salary and sabbatical leave, shall be counted in the
determination of the time of mandatory tenure review. Periods of medical
leave at full salary shall be included unless exception is requested in writing
by the faculty member and approved by the dean/director and the Provost at
the time the leave is granted by Human Resources. Periods of leave of
absence at partial or no salary and partial years of service shall also be
included unless exception is requested by the faculty member and approved
at the time the leave is granted by the chancellor or chancellor’s designee.
Periods of parental leave shall be excluded unless an exception is requested
by the unit member. No more than two (2) academic years or two (2)
alternative nine (9) month periods may be excepted from counting toward the
mandatory year of tenure review.

Regardless of inclusion in the computation of total years, leave of absence
shall not be deemed an interruption of otherwise consecutive service. Years
of service preceding a break in consecutive years of university employment
may be counted only upon agreement between the unit member and the
chancellor or chancellor’s designee at the time of re-employment, and must
be so specified in the re-employment’s initial letter of appointment.

h. Tenure decision.  Following the recommendations of the faculty and the
procedures outlined above the chancellor may award tenure and will notify
the faculty member of the decision.

i. Failure to receive tenure.  A tenure-track faculty member must stand for
tenure no later than the mandatory review year as defined above. If tenure is
not awarded or the faculty member withdraws from candidacy in the
mandatory year of review, the faculty member shall be offered a terminal
appointment for one additional year, or alternative nine month period, of
service.

j. Exclusive process for reconsideration.  A faculty member who is denied
tenure and/or promotion may request reconsideration in accordance with the
dispute resolution process identified in the extant collective bargaining
agreement applicable to the faculty member. A faculty member must stand
for tenure no later than the mandatory review year as defined above.
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k. Rejection of tenure.  A faculty member who is offered tenure by the
university pursuant to this policy but who declines to accept it may continue
to be employed in a manner to be determined by the chancellor.

7. Evaluation for Promotion

A record of continuing effective performance shall be expected. Procedures,
performance criteria and requirements are set forth herein, and in policies of the
Board of Regents and the regulations of the university system currently in effect and
as they may change. Performance shall be evaluated on the basis of the criteria
identified in this document and in unit criteria with particular attention to
achievements since the latest promotion, and in consideration of the level of
obligation in the appropriate areas of faculty responsibility. All faculty members
with academic rank shall be expected to demonstrate performance in the areas of
responsibility outlined in their workloads, which may include different proportions
of a total of thirty (30) workload units per academic year in teaching,
research/scholarly/creative activity, and service for promotion to:

Assistant Professor.  The faculty member shall demonstrate that they have satisfied
the minimum qualification as well as the minimum experience as appropriate to the
discipline and described in unit criteria for initial appointment.

Associate Professor.  The faculty member shall present a record of sustained
performance and achievement in their assigned workload areas of activity, which
reflects high quality in teaching, research/scholarly/creative activity, and service, as
appropriate. The level of productivity in each criterion area shall be evaluated within
the context of the faculty member’s proportionate responsibility as identified in
annual workload distribution agreements. Non-tenure track faculty may be assigned
activity in two or three of the workload areas (teaching, research/scholarly/creative
activity, and service). Every faculty member should be evaluated based on their
workload assignment.

The total contribution of the faculty member shall be assessed and considered along
with evidence in support of substantial potential for continued contributions of
excellence. A promotion/tenure peer review committee (unit or university-wide)
shall recommend promotion to the rank of associate professor and the award of
tenure only if a majority of the committee rates the faculty member’s assigned
workload areas of activity as “good,” “very good,” or “excellent” (ratings, in order
of improved performance, being “unsatisfactory”, “satisfactory,” “good,” “very
good,” and “excellent”).
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h. Termination of Administrative Appointment
Administrative appointments are given at the sole discretion of the University and
are governed by the terms set out in the appointment letter.

9. Evaluation Process for Emeritus/Emerita Status

a. Eligibility.  A full-time faculty member who has already attained the rank of full
professor and who has retired after a minimum of ten years at the University of
Alaska may be honored through appointment as professor emeritus/a within a
year of retirement.

In exceptional circumstances, the chancellor may confer emeritus/a status on
other meritorious faculty members who have provided a minimum of ten years of
faithful service of high quality to the institution. Recommendations will proceed
along the appropriate administrative channels to the chancellor.

b. Criteria for evaluation.  Nominations are to be evaluated on the basis of the
criteria for promotion to the rank of full professor with the added caveat that the
position of professor emeritus/a is the highest honor that is bestowed upon a
retiring faculty member.

c. Notification.  The provost shall announce the deadline for submitting
nominations for emeritus/a status and the schedule for the nomination review
process.

d. Process.  Nominations for conferring emeritus/a status may originate with the
appropriate dean in consultation with the faculty, with the unit peer faculty or
upon the request of the retiring faculty member. The nomination shall be
reviewed and approved by the appropriate unit peer review committee and the
dean/director or designee of the unit. Recommendations are forwarded to the
campus-wide promotion and tenure committee. The committee’s
recommendations will be made to the provost, who will then forward the
recommendation to the chancellor.

e. Decision.  Following the recommendations of the faculty, the dean/director or
designee, and the provost, the chancellor may award emeritus/a status to eligible
faculty. The chancellor’s decision is final and non-reviewable.

D. Criteria for Instruction
A central function of the university is instruction of students in formal courses and
supervised study. Teaching includes those activities directly related to the formal and
informal transmission of appropriate skills and knowledge to students. The nature of
instruction will vary for each faculty member, depending upon workload distribution and the
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In as much as non-tenure track appointments are subject to available funds, a faculty
member may appeal a decision which results in non-renewal of services only as
allowed by the extant collective bargaining agreement.

3. Written notification of non-renewal shall be provided to the faculty member by the
hiring authority.  Failure to provide notice as provided below shall not result in
renewal of appointment. The following schedule of notification shall be based upon
consecutive years of uninterrupted service as a non-tenure track faculty member
within the university.

a. Within the first two (2) years, regardless of contract extensions, the faculty
member shall be notified no later than seven days prior to the expiration of the
appointment.

b. From the third (3rd) through the sixth (6th) years, regardless of contract
extensions, the faculty member shall be notified not less than 45 days prior to the
expiration of the appointment.

c. After seven (7) years, the faculty member shall be notified not less than 90 days
prior to the expiration of the appointment.

C. End of Special Academic Rank Appointment
Special academic rank faculty appointments shall end on the date specified in the letter of
appointment and no additional notification is required. Instructors appointed to two- or
three-year term appointments shall receive notice at least one semester in advance of the end
of the appointment period of the university’s intention not to renew the appointment. If a
term appointment is to be terminated before the date specified in the letter of appointment,
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effort shall be made to place tenured faculty in another program at the university
where appropriate.

The chancellor or the chancellor's designee shall notify tenure track or tenured
faculty members of the decision to terminate employment in writing on the
following schedule based upon consecutive years of uninterrupted service within the
university.

● Within the first (1st) year, regardless of contract extensions, the faculty
member shall be notified no later than February 15, for appointments based
on the academic year, or three (3) months prior to the end of an appointment,
for appointments based on an alternative nine (9) month base.
● Within the second (2nd) year, regardless of contract extensions, the faculty

member shall be notified no later than November 15, for appointments based
on the academic year, or six (6





● From the third (3rd) through sixth (6th) years, regardless of contract
extensions, the faculty member shall be notified not less than forty-five (45)
days prior to the expiration of the appointment.
● After seven (7) years, the faculty member shall be notified not less than

ninety (90) days prior to the expiration of the appointment.

Failure to provide notice as provided above for non-tenure track faculty shall not
result in renewal of appointment.

In the event a program is expanded within two years after reduction, previously
tenured faculty members shall be invited to return to the program, in the order
provided in this section above, prior to hiring new full-time faculty. The faculty
member must notify the University of the decision to decline or accept within thirty
(30) days of receipt of this invitation. Faculty who wish to receive such invitations
shall be responsible for maintaining a current mailing address with the university.

c. Financial exigency.  Following a declaration of financial exigency (as described
in BOR Policy 04.09.06 and related university system regulations), faculty
members are entitled to a minimum of sixty calendar days’ notice in advance of
the cessation of their employment.

d. Just cause.  Any faculty member may be dismissed for just cause. Just cause
shall include, but not be limited to: incompetence, neglect of duty, failure to
perform assignment, unprofessional conduct, or other conduct or condition that
interferes substantially with the continued performance of duties. Faculty
members may be suspended immediately while proceedings are in progress for
dismissal for just cause if their continued presence poses the threat of harm to
themselves, others, or to the interests of the university, as determined by the
university. Just cause terminations shall be conducted in accordance with the
dispute resolution and disciplinary action processes identified in the extant
collective bargaining agreement.

F. Exclusive Process for Reconsideration for Termination of Tenured Faculty
Tenured faculty who receive a written notification of termination may request
reconsideration according to the dispute resolution process identified in the extant collective
bargaining agreement.

G. Retirement
Retirement eligibility is determined by the retirement system selected by the faculty
member. Faculty members intending to retire from employment with the university shall
notify their dean, director or designee with a signed written resignation stating the effective
date, as soon as possible prior to the anticipated retirement date.
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H. Resignation
A faculty member intending to resign from employment with the university shall submit a
written resignation to the dean, director or designee and state the effective date. Faculty are
expected to provide adequate notice to allow for their orderly replacement as specified in the
extant bargaining agreement. Faculty members may properly request a waiver of this
requirement of notice in case of hardship or in a situation where they would otherwise be
denied substantial professional advancement or other opportunity.
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additional compensation will be paid. Faculty members may, with the prior approval
of the chancellor or chancellor’s designee, accept fellowships, grants-in-aid, or
earned income to assist in accomplishing the purposes of their sabbatical leaves. In
such cases, the chancellor or chancellor’s designee may adjust the sabbatical leave
salaries to reflect such income provided that total earnings for the leave period are
not less than full salary had the recipient not been on leave. A

http://www.uaf.edu/provost/sabbatical-leave/
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