The following motion passed at Faculty Senate meeting #231 on April 2, 2018
MOTION:

The UAF Faculty Senate moves to approve the Unit Criteria for Faculty with primary
workload assignment in the Discipline of Sociology.

Effective: Fall 2018
Upon Chancellor Approval

Ratizgale: The | InEritafia [\iommifeq asspesad tha ynit critade guhmitte e,
the faculty in the Discipline of Sociology and found the unit criteria to be consistent with

the UAF guidelines. The discipline specific criteria were agreed upon by the faculty and
the Dean of College of Liberal Arts, and reviewed and approved by the Provost.
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combined others into single departments. The BA in Sociology was discontinued in
2017 and there is one remaining faculty member in Sociology. While this is an unusual
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e The Faculty Senate approved the following motion regarding the path for
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The UAF Faculty Senate passed the following at its Meeting #56 on
March 20, 199S.

MOTION PASSED (Unanimous approval)

The Faculty Senate moves to establish the following path for
approval of unit criteria for promotion and tenure.

1. New unit criteria or changes to established criteria are
submitted to the Faculty Senate A4 Hoc Committee on
Unit Criteria.

2, The Committee either returns the criteria to the unit
for suggested changes, or approves the criteria and
forward them to the Provost for approval. The Provost
returns the criteria to the Committee, either asking
for suggested changes or approving them. If they are
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to have been approved.

3. Upon return from the Provost, the Committee brings
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Unit Criteria
Approved xx xx, xxxx at Faculty Senate Meeting #x.

UAF REGULATIONS FOR THE APPOINTMENT AND EVALUATIONS OF FAacuLTy
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THE FOLLOWING IS AN ADAPTATION OF UAF AND BOARD OF REGENTS’ CRITERIA FOR
ANNUAL REVIEW, PRE-TENURE REVIEW, POST-TENURE REVIEW, PROMOTION, AND
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WORKLOAD ASSIGNMENT IS IN THE DISCIPLINE OF SOCIOLOGY. ITEMS IN BOLDFACE
ITALICS ARFLIHNSE_SEFCIFICALLY ADDED _NR_FMPHASIZED RELAUSE.NIF THFIR ,
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TO UAF REGULATIONS.

CHAPTER |

Purview

The Umversnty of Alaska Fairbanks document, “Faculty Appointment and Evaluation
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conditions, eligibility, and other specifications relating to the evaluation of faculty at the
University of Alaska Fairbanks (UAF). Contained herein are regulations and procedures

ta omide the evaluation nraceccee and to idantifv the hadiee af revieaw annranriate far the



Unit Criteria
Approved xx xx, xxxx at Faculty Senate Meeting #x.

Cuarter 11

Initial Appointment of Faculty

A. Criteria for Initial Appointment
Minimum degree, experience and performance requirements are set forth in “UAF
Faculty Appointment and Evaluation Policies,” Chapter IV. Exceptions to these
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Cuaeter I11
Periodic Evaluation of Faculty
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IV, evaluators may consider, but shall not be limited to, whichever of the following
are appropnate to the faculty member’ s professmnal obllgatlon mastery of subject
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Approved xx xx, xxxx at Faculty Senate Meeting #x.

Evidence of excellence in teaching may be demonstrated through, but not limited
to, evidence of the various characteristics that define effective teachers. Effective
teachers

a. are highly organized, plan carefully, use class time efficiently, have clear
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a b. express positive regard for students, develop gooa rzppom Wltg stuaents, sﬂow

interest/enthusiasm for the subject;

c. emphasize and encourage student participation, ask questions, frequently
monitor student participation for student learning and teacher effectiveness,
are sensitive to student diversity;
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Unit Criteria
Approved xx xx, xxxx at Faculty Senate Meeting #x.
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Unit Criteria
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i. Reprints or quotations of publications, reproductions of art works, and
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appearing in reputable works of the discipline. V
j. Prizes and awards for excellence of scholarship.
k. Awards of special fellowships for research or artistic activities or selection of
tours of duty at special institutes for advanced study.
I. Development of processes or instruments useful'in solving problems, such as
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D. Criteria for Public and University Service
Public service is intrinsic to the land grant/sea grant/space grant tradition, and is a
fundamental part of the university’s obligation to the people of its state. In this
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Unit Criteria
Approved xx xx, xxxx at Faculty Senate Meeting #ix.

d. Participation in accreditation reviews.

a Saprire anurallective hateainine upit comymittegs or elected office.

.

f. Service in support of student organizations and activities.

_ o Academic sunnorLgerviges suﬁh as library and museum programs. _
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instruction, such as serving as guest lecturer. |

i. Mentoring.
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3. Professional Service
a. Editing or refereeing articles or proposals for professional journals or

organizations.

b. Active participation in professional organizations.




