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b. Questions and issues addressed will be listed here where they arose. Discussion of the pros and cons of these suggestions is
addressed in the next section.
¢. Excluding Nexium on the plan
i. Isitpossible to get data on the number of people on Nexium who tried other meds in the same drug class
d. Mail order for maintenance (those taken monthly) meds
i. Data on spoilage, but none on things getting lost in the mail. Is data available?
ii. Would it be possible to exempt liquid maintenance meds from this requirement, since they’re more susceptible to
damage?
e. High Deductible Health Plan/Health Reimbursement Account
f.  Intent is to make employees more aware of the actual cost of services and meds, rather than just the portion or copay they
currently pay. The hope is this will drive behavior. With HRAs, funds can be rolled



Summary of Proposed Potential Plan Design Changes for FY12

utease plifffmeatid izetsvaampreten & Oant6iame

$ 140,000

Retail tiers wou

conditions.

Id be at $5/$25/$60

Pharmacy Potential Opportunities
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Summary of Proposed Potential Plan Design Changes for FY12

Description Amount Notes SHCC Questions SHCC Comments
Saved
Reduce university share (83%) of total cost to plan Dependent on CBA negotiations; Ackn_owledg!ng that thls is _CBA-dependent,
achieved by increasing employee share we did not discuss this option.

Decent idea. Would like more information
Could it be easily removed if the tobacco user about how it could be ended if the member
quite? quit. Surcharge that could be easily removed

would be supported.

Only supportive if the data actually back this
Part-timers typically cost more to the ~ Need more data on whether our PT employees are up for our employees. Would this be a

Typical amount is $50/month. Offer
Tobacco surcharge smoking cessation program. Short term
savings unclear.

Charge Part-Time Employees more for benefits than

Full-Time employees $ 179,000 plan. Members affected: 299. actually spending more. straight $50 surcharge, or more for
dependents?
Sky diving, bungee jumping, operating
Exclude high risk activities motorcyc_le or plane,_ scqba diving, Toe g_ndeflned, concern about the list of
hang gliding, rock climbing, activities expanding in the future

parachuting, parasailing




Summary of Proposed Potential Plan Design Changes for FY12
Other Potential Opportunities

Amount

Description Saved Notes Notes

Unlikely to be implemented in FY12 Great thing to reduce costs and make health

Pilot onsite medical clinic in Fairbanks or Anchorage L . ;
due to startup logistics care services more accessible.
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