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8:45-11:00 AM
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Audio Conference information: 1-800-893-8850, Participant PIN: 8244236

I. 8:45 - 8:55

ST A = Bt

ATLTOQOORDER ANDROLL CALL,.
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B. Roll Call
C.

D. Approval of Minut e #£2

II. 8:£&~ 9:00 )
#isrLeave Share Resolution

B. Term Employees
C. o

L. 9:00 - 9:05 e e o e

IV. ?;05_: 9:15

#is:Chris Beks, President

B. Faye Gallant.Mise Pregident.

V 9.15 _ 9.20 OMATDOD AOTTITTIXIMALATATTIO AANTIIY TITAATITE TAATTTO
. .

VI.  9:20 - 9:30 EEESCTHE

VII. 9:30 - 9:40 GOVERNANCE REPORTS

#imDebu Misra, President Elect — -t

B. ASUAF Representative

VIII. 9:40 - 9:45 UNFINISHED BUSINESS

#im Better Place to Work” Survey

- Attachment 252.1; Better Place to Work Summary
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IX. 9:45-9:50 BREAK..

X.  NEW BUSINESS {nnmes._.

COMMITTEE REPORTS
XI.  9:50-10:00
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iz Tom Langdon

- Has not met

I. People’s Endowment Committee — Debbie Gonzalez

Ro—

Research Program Review Task Force — Richard Machida & Marie Thoms
K. RISE Board - TeQlsen

L. Smoke-Free / Tobacco-Ezse mimittan e Jessica Desrochers, Brad Krick, Alt

O o T B

M B Aogreciation Day Planning Group - Ashley Munro & 11w #nT

RE i "‘f ]

i

N. Technology A Awricnmr Raned Cammitton (TARY_Adam Kane & Chris Beks (DIE3:42NED):
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XV. 10:25-10:30 ROUND TABLE DISCUSSION

XVL 10:30  ADIOLRN_
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SC.



6 &

%ﬁﬁﬁmﬁmrmmh
themes:

1.
2.

AN

)

$3352¢

U{}F_Stafﬁ(“ Mn,g&er
Staff Affairs Committee

July, 2014
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Appreciation and Communication

HR/Ee iducation/Training..

st kaailitie

Social

relafivelv,easv.to.imnlement .or. were.heavily requested.

1. Apnreciation and.Communication. .

2. Hours/Schesi

A bi-caapslacmindodasnsanitenrsaioralutbeimcronnaoce fardbainl

communication would go a long way!
A thank you message from the University on an employee’s anniversary date.

A second, smaller version of Staff Appreciation Day at a different time of year.
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interested in explgmng alternative work schedules (mgying to part- thcJALbJIer,k‘emlnghg,nmemﬁméhqﬁerm

rk week in lieu of compensation increases).

In, %mmmmm;ﬂmmalw fonfls ﬁ@ﬁéﬁ&@ﬁmﬁ%whour days, for example).
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3. Healthomd Foeieeroxent .

naned drinlines

during the lunch hour- staff can get outside, mingle, and get healthy local food.

e e I .t EnVEUR 1.5 R, RO E N T T T E & S
Y YVILN,

Better air quality in buildings, especially during construction, fire and allergy season.

Offer incentives or lower rates for,emplovees at the SRC. .

ucation/Training 4. 11R/4id

programs or facilities that are already in place (lactation rooms, passes at the SRC, etc.)
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lenartment. Thic allows employees tn learn a.,
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Encourage 15-minute breaks to refresh employees during the workday.
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5. Facilities
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Expand on-site childcare
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Page 2

knowledge and.exmpenence.

Proposals
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1. Straight AR/ CmtwaoﬁﬁvrCDlIl[JEﬂSd’lé‘lOf'Ine“rlS]rIgLf‘l an
increase in the range Q Avars -

MOULC s
SUREUHMERN LN A Salalv e 7 - -

s e vr on o OB 1115/ ClassificatigRdS a arve 4 dingtreant Hirtony, mmantes, -
table_05 22 14.pdf

CPTINT 2 hittne/ s ki

4 = " cal enks A html
Rt e e TN RPN




4% "UUBDINF(
6& $3352¢

e (TARY Mpensd

mn b

B
G W AR WS RS VA LALLA '--uub\_-— L CILI VL DILY dO 1

o
@ ¥l 1 iV \fb\.ﬁlul‘u o

(= S (S S D SO

WY

B L

SC



	SC_252_Agenda_APPROVED
	Resolution_2014_252_1_Support_FY16_Budget_Request_Childhood_Bunnell_Approved_Signed
	Attachment_252_1_Staff_Affairs_BetterPlacetoWorkSummary
	Attachment_252_2_Staff_Alliance_FY16StaffSalaryIncreaseProposal
	Attachment_252_3_TAB_Disbanded_Memo_from_Chancellor

